DECEMBER INCIDENT COUNT

CHIEF'S REPORT
January 14, 2026

2025 CALENDAR YEAR INCIDENT COUNT

Incident Type Desc City Rural |Other [Total Incident Type Desc City Rural |Other (Total
Fires 11 2 0 13 Fires 197 40 11 248
Overpressure rupture, Overpressure rupture,
Explosion, Overheat (No Explosion, Overheat (No
Fire) 0 0 0 1] Fire) 2 0 0 2
Rescue & EMS Call 471 48 72 591 Rescue & EMS Call 5993 552 955| 7500
Hazardous Conditions 21 6 1 28 Hazardous Conditions 142 29 3 174
Service Requests 79 12 2 93 Service Requests 910 89 32| 1031
Good Intent 40 4 14 58 Good Intent 537 63 230 830
False Alarms 31 4 0 35 False Alarms 558 50 2 610
Severe Weather & Natural Severe Weather & Natural
Disaster 2 1 0 3 Disaster 2 1 0 3
Total 655 77 89 821 Total 8341 824| 1233| 10398
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CALL COUNTS FOR CRFPD UNITS, BRUSH RIGS, AND
TENDERS BY FIRE DISTRICT
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GENERAL INFORMATION

Hiring FF/Medics

o March 2026 (Update)
Bees @ Oak Creek (Update)
Standard of Cover Study (Update)
House Bill 3940 (Update)
EM Update

STATION 6 LT REPORT
New Business:

Doorbell is being worked on. Victory Electric came and diagnosed that the chime was no longer operating as it
should. Purchased replacement chime and have scheduled Victory to return and install new chime and make
needed connections to transmitter located at front door.

Turnout washer was serviced by Alliance. Issues with appropriately cleaning turnouts seems to be due to a lack
of water entering machine. This was caused by excess amount of sediment on the screens of the inlet hoses as
well as aged and warn hoses. Hoses have been replaced with new. Recommend adding cleaning inlet screens
semi-annually to the annual maintenance schedule in place of servicing turnout washer. Alliance stated that an
annual maintenance of the machine is not necessary, and they don’t have any such service. Alliance also
mentioned that the machine is dated, and we should begin budgeting for a replacement.

December in service time was outstanding. This is largely due to recent advancements in RRV ranks and Winter



I”

Break from school. | don’t anticipate this being the “new norma
times with the recent advancements.

e On that note, we have 4 RRV’s that are currently in hiring processes with CFD and other departments. There is a
chance we lose some higher-ranking RRV’s early 2026. Pending results of these processes, | am beginning to plan
for next academy.

e Rural Resident Volunteer Firefighter of the Year Award. Proposal attached.

e Open House planning has begun and invites have been sent to potential vendors.

, but we will continue seeing better in-service

RRV’s:
Station 6 Residency:
e Joshua Kruckewitt, Crew Leader, EMT
e Tyler Boltman, Crew Leader, EMT
e  Murphy Schuster, Crew Leader, EMT
e Max Salvetti, A/O, EMT, CL Trainee
e Takoda Wheeler, A/O, EMT
e Carter Parsons, A/O, EMT
e Nash Potts, A/O, EMT
e Nolen Scott, A/O Trainee, testing for EMT
e Troy Larsen, FF, EMT, AO Trainee
e Kevin Garcia, FF, EMT, AO Trainee

Station 5 Residency:

e Nico Jensen, FF, EMT, AO Trainee

e Zack Ferguson, FF, EMT, AO Trainee
e Jon Genrich, FF, AO Trainee

e Colton Hill, FF, AO Trainee

e Jeramiah Davis, FF, AO Trainee

e Alden McMullen, FF, AO Trainee

LOA’s:
e Johann Shahalami, Crew Leader, EMT — LOA for military job school June 2025 — Return Fall 2026

Purchases:

12/24/25 Amazon $17.76 Washer drain plugs

1/5/26 Home Depot $109.05 Doorbell Chime, turnout washer hoses
1/8/26 Amazon $153.83 Kitchen products

Station Staffing October 2025

Station 6 Staffing Hours
136(3) 136(2) 166 0.0.S
r

706 0 36 2
95% 0% 5% 0%



Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday

12/1/2025

12/2/2025

12/3/2025

12/4/2025

12/5/2025

12/6/2025

12/7/2025

12/8/2025

12/9/2025

12/10/2025
12/11/2025
12/12/2025
12/13/2025
12/14/2025
12/15/2025
12/16/2025
12/17/2025
12/18/2025
12/19/2025
12/20/2025
12/21/2025
12/22/2025
12/23/2025
12/24/2025
12/25/2025
12/26/2025
12/27/2025
12/28/2025
12/29/2025
12/30/2025
12/31/2025

136(3)
24
24
20
18
24
24
24
24
24
24
20
24
24
24
24
24
24
24
24
24
24
24
24
24

24
24
24
24
24
24

136(2)

O O OO O OO0 00000000000 000000 OoOOoOOoOOoOOoOOoo

O O OO O O 0000000 PO OOOOOoO O NOoOOo

N
D

o O O o o o

166 0.0.5
0

O O OO OO OO 0O 0000000000000 OouOO0OOouoOoboOoow~NnNOo



Corvallis Rural Fire Protection District

Proposal for Rural Resident Volunteer Firefighter of the Year Award

Purpose: The reinstatement of the Rural Resident Volunteer of the Year Award. The award
recognizes exceptional service and dedication by an RRV who goes above and beyond in
training, response, and commitment to the department.

Background: Previously referred to as the Intern of the Year Award, resident volunteers were
recognized for the commitment to the program and department from 2007-2021. The names of
the award recipients were engraved into a plaque that is proudly displayed in the lobby of
Station 6. There was a financial incentive associated with the award in the form of a gift card
(unknow amount). After 2021, the award stopped being issued for unknown reasons. Upon
investigating the reasons for the stoppage and process for which the award recipient was
chosen, | was unable to find any reasons or documented process.

How it works: Each RRV will be given a chance to submit a nomination for the award recipient
based on criteria stated below. This must be submitted via email to the Station 6 LT, prior to the
end of January. The Station 6 LT will tally nominations to determine the top receiving candidates
of at least 2 and up to 4. The Station 6 LT will then send the list of nominees to the voting
committee consisting of Station 6 LT, Training Chief, A-Shift BC, B-Shift BC, and C-Shift BC (to
include D-Shift BC starting for award year 2027). They will each receive one vote. The Station 6
LT will submit the winner of the committee vote to the Board Chair as the Rural Resident
Volunteer Firefighter of the Year Award recipient. The board will purchase the VISA gift card in
the dollar amount specified and present this to the recipient. Station 6 LT will take plaque to R3
for engraving. In the instance of a tie between two nominees, the award will be shared as co-
recipients, each receiving half of the allotted gift card amount. If there is a tie of three or more
nominees, there is to be a committee discussion, followed by a re-vote, until there is a clear
recipient and/or co-recipients.

Award Criteria:

- Service Commitment: Meeting or exceeding shift requirements, consistent

attendance at Tuesday Drills, and willingness to step up when needed.

Courage, Honor, Commitment and Teamwork



- Professionalism & Conduct: Demonstrating courage, honor, commitment, teamwork,

and adherence to department policies and mission.
- Skill & Performance: Strong performance on incidents, sound decision-making, and
continual improvement of firefighting and emergency medical service skills.

- Training & Development: Active participation in required and optional training,

pursuit of certifications, and a commitment to personal and departmental growth.
- Leadership & Initiative: Leading by example, mentoring newer members, taking

initiative on projects, committees, or problem-solving within the station.
- Community Engagement: Positive interaction with the public, involvement in

outreach, education, or community events, and representing the department well.
- Overall Impact: The firefighter’s overall contribution to department morale,
readiness, and mission over the award period.

Benefits: The award reinforces departmental core values, boosts morale and retention, and
encourages positive role modeling among members. It also highlights the importance of
resident volunteers, supports leadership development, and strengthens community trust by
publicly acknowledging outstanding public service. The financial gain of the gift card will also
have a significant impact on the RRV.

Obstacles to Overcome: Ensuring that the process remains transparent and fair, retaining the
trust of the RRV’s and integrity of the award. This will be done through the process that was
listed above.

Associated Cost: $317 annual commitment from the board of directors, to include $300 VISA

gift card, $S17 for engraving to be added to the name plate on the plaque. The current plaque

has four remaining slots and then in year 2029, the purchase of an additional plaque will have
to be made, current cost is roughly $175 for a new plaque consisting of 18 name plates.

Courage, Honor, Commitment and Teamwork



